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Education:

2011-2014
Studies of Economics at Georg August University Gottingen (Bachelor)

2014-2017
Studies of International Economics at Georg August University Gottingen (Master)

20152016
Studies at Rijksuniversiteit Groningen (The Netherlands)

09/2018 — 09/2021
Ph.D. Programme at ESCP Business School Campus Berlin

Work Experience:

Since 09/2022

Assistant Professor of International Business at the Department of Management &
Organization, Strategic Management Group, at the Vrije Universiteit Amsterdam (VU
Amsterdam)

01/2018 — 08/2022
Research Assistant at the Chair of International Management and Strategic Management at
ESCP Business School Campus Berlin

Internships: Finance & Regulation / Public Policy at PricewaterhouseCoopers, Volunteer at
newspapers (Die Welt, Thiringer Allgemeine), Student Assistant at Georg August University
Gottingen
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Research Interests:
Top Managers’ Characteristics and their Consequences with a Focus on Internationalization

Internationalization Strategies of Multinational Corporations (MNCs)
Implications of (global) trends and developments for International Management

Presentations at International Conferences:
44" EIBA Annual Conference, Poznan, Poland, 2018

10" EIASM Workshop on Top Management Teams and Business Strategy Research, Passau,
Germany, 2019

I 5" Vaasa Conference on International Business, Vaasa, Finland, 2019

45" EIBA Annual Conference, Leeds, United Kingdom, 2019

AIB Western Europe Workshop The Future of Global Mobility, Gottingen, Germany, 2020
46™ EIBA Annual Conference, Online, 2020

| 6" Vaasa Conference on International Business, Online, 2021

VHB WK Internationales Management Conference, Tubingen, Germany, 2022

AIB Conference, Miami, USA, 2022
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International Marketing (5th Ed.). New York: McGraw Hill Education, 2021, online
supplement.
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Baldermann, Sebastian (2022): Internationalization of Upper Echelons: Implications for
Compensation, Busyness and Employer Attractiveness. Doctoral dissertation, ESCP Business
School Berlin.
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No. I, 2023, pp. 9-20.



